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This Report illustrates how the Profile XT aSsessment is used to gauge an employee’s
aptitude for a specific position within the company. The Pattern used (Supervisor, Non-
Retail Sales) is an example pattern from a library of thousands of patterns. Ideally, a
unique pattern, for a particular position within a company, is created from the profiles of
high-achieving and low-achieving individuals already performing similar functions.
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Introduction

This report provides information about John Star, presented in a manner to help you
judge his match with a selected position in your organization. Every employable person
will match some positions better than other types of work.

This report reflects the responses provided by John Star when he completed the
Profile XT assessment. Results are illustrated on a scale from 1 to 10. The darker
area on the scale represents the “Job Match” target. The enlarged segment of the scale
shows where John scored. If the enlarged segment is dark, John is in the “Job Match”
pattern; if it is light, he is not. Information about John is reported in these five
categories:

e Profile for Thinking Style — Learning index, Verbal Skill, Verbal
Reasoning, Numerical Ability, and Numeric Reasoning.

Profile for Behavioral Traits — Energy Level, Assertiveness,
Sociability, Manageability, Attitude, Decisiveness, Accommodating,
Independence, and Objective Judgment.

Profile for Interests — Enterprising, Financial/Administrative, People
Service, Creative, Technical, and Mechanical.

The Total Person — Additional information regarding John and the
significance of his scores.

Interview Questions — Suggested interview questions for acquiring
additional information that could be helpful in judging suitability for this
position.

Please consult the User’s Guide for additional information on using these results in
working with John.
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Placement Report John Star

Profile for Thinking Style

The darker shading represents the Job Match Pattern for the role of SUPERVISOR,
NON-RETAIL SALES [Preliminary]. The largerbox indicates this individual’s score.

A
Learning Index— An index of expected AEFEE N
learning, reasoning and problem solving 1 2 3 8 9 10

potential.

Verbal Skill - A measure of verbal skill A VAR A—
through vocabulary. 1 2 3 4 8 €) 10

y
Verbal Reasoning — Using words as a A S
basis in reasoning and problem solving. 1 2 3 4 8 9 10

Numerical Ability — A measure of numeric
calculation ability.

Numeric Reasoning — Using numbers as
a basis in reasoning and problem solving.

56% match with Thinking Style Pattern for the SUPERVISOR, NON-RETAIL SALES [Preliminary]
position.

John Star has a 73% overall match for the SUPERVISOR, NON-RETAIL SALES [Preliminary]
position.
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Placement Report John Star

Profile for Behavioral Traits

Energy Level — Tendency to display
endurance and capacity for a fast pace.

Assertiveness — Tendency to take charge
of people and situations. Leads more than
follows.

Sociability — Tendency to be outgoing,
people-oriented and participate with
others.

Manageability — Tendency to follow
policies, accept external controls and
supervision and work within the rules.

Attitude — Tendency to have a positive
attitude regarding people and outcomes.

Decisiveness — Uses available
information to make decisions quickly.

Accommodating — Tendency to be
friendly, cooperative, agreeable. To be a
team person.

Independence — Tendency to be self
reliant, selfdirected, to take independent
action and make own decisions.

Objective Judgment— The ability to think
clearly and be objective in decision

A 84% Behavioral Traits Pattern match for the SUPERVISOR, NON-RETAIL SALES [Preliminary]
position.

John Star has a 73% overall match for the SUPERVISOR, NON-RETAIL SALES [Preliminary]
position.

~ The Distortion Scale Score on this assessment is7. The Distortion Scale deals with how candid and -
frank the respondent was while taking this assessment. The range for this scale is 1 to 10, with higher
% scores suggesting greater candor. 5?
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